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JOB DESCRIPTION – PRE-SCHOOL PRACTITIONER

Responsible to:

· Pre-school Manager & Deputy

Main Objectives:

· To work under the direction of the pre-school manager & deputy with the rest of the team to ensure that the pre-school meets the requirements of the Early Years Foundation Stage for learning, development and care for children from 2-5 years of age
· To uphold the standards of the setting and follow all policies and procedures
· To give the highest standard of care and professionalism to both children and parents.

· To maintain an up to date knowledge of current childcare issues, legislation and practices

Main Duties and Responsibilities:

· To fully understand and implement the Pre-school policies and procedures.
· To complete developmental records and continue to develop the children’s interests and focus at an acceptable level for each child’s ability. 
· Participate in professional development and training and share their knowledge within the pre-school. 
· Share good childcare practice with colleagues, display exemplary behaviour and act as a role model to children, junior staff, trainees and students. 
· Provide high quality care and activities for children which recognise both individual and group requirements in a secure, safe and stimulating environment.
· To assist with the planning and demonstrate a thorough understanding of the EYFS framework by organising activities, both inside and outside the Pre-school, which encourages creativity, development, co-ordination, independence, self-expression and learning through play. 
· To respect and ensure the provision of a high-quality environment to meet the needs of individual children from differing cultures and religious backgrounds, abilities and stages of development. 
· Work in partnership with parents and carers, recognising that parents play a vital role in their children’s learning and as such should be encouraged to have involvement within the pre-school.
· Be aware of Safeguarding issues and follow the Pre-school Safeguarding procedures, and report any safeguarding concerns regarding children, staff or service users. 
· Work in partnership with other Early Years professionals and external agencies as required.
· To be responsible for the Health and Safety standards appropriate for the needs of young children and ensuring staff compliance and awareness. 
· Adhere to healthy eating and lifestyle in order to set a good example to the children in line with our healthy eating policy, and code of conduct
· To ensure that the risk assessments are being completed and regularly reviewing them to make sure they are meeting the correct standards.
· To ensure high standards of hygiene and cleanliness are maintained at all times.
· To ensure that confidentiality is maintained at all times by you and all staff members, and that information relating to children and their families is securely stored in the designated area. 
· To attend and contribute fully to staff meetings and training outside of working hours, as required. 
· To ensure any concerns or issues you have are raised to the manager or deputy.
· May be asked to be a mentor to one of our students/apprentices. 
· Expect to be involved in fundraising activities on behalf of the pre-school. 

Please note that the Manager or Running Committee may change or update your duties from time to time to reflect changes in you or in your job role.
There will be other duties and requirements associated with your job and in addition as a term of your employment you may be required to undertake various other duties.
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